What library/information science education offerings are relevant to preparing graduates for careers in the special library sector? The strengths and weaknesses of education for special librarianship; the match between SLA's competencies statement and what is being taught in LIS master's degree programs; and the role of SLA in continuing education are discussed.
Recent trends include freestanding courses on information architecture, metadata, and data mining. There are very few courses concerned with the economics of information and the information industry, and there seems to be a paucity of courses dealing in depth with financial aspects, such as vendor negotiation. Most surprising is the fact that there are still relatively few courses on user needs and information seeking behavior.
The revised SLA competencies statement incorporates the Association's statement on the importance of evidence based practice (http://www.sla.org/contenUmemberservice/r esearchforum/rsrchstatement.cfm). In light of this addition, which calls for the application of research to decision making, it is important to note the dearth of research methods courses in LIS programs, as reported by Dan O'Connor and Soyeon Park in American Libraries (January 2002, 50 
How Well Does MliS Program Content Reflect SLA's Competencies?
Except for the subject expertise that must come from other study, MLiS courses generally address the professional competencies, although no program covers them all. Some of the personal competencies are also fostered in MLiS courses that promote service orientation, good management, and professionalism. Because programs are short and students are often mature individuals, however, ingrained attitudes and personality traits are unlikely to be changed. In regard to the SLA competency document, MLiS courses are probably at their best in honing students' technical information skills and shaping their service orientation, and at their worst in developing "soft" skills.
What Are Implications for Continuing Education?
SLA does a fairly good job at identifying CE needs and using innovative methods, such as virtual seminars, to meet those needs. Teleconferences and webcasts on topics such as communication with management, marketing, and vendor negotiation seem to be on target, and do not take librarians far away from their workplace. There never seems to be enough on user behavior, evaluation, and costing/valuing information within the special library context. Quite a few of the generic business skills that would benefit special librarians are taught in workshops offered by organizations such as the American Management Association. Teaching and presentation skills can also be sought through non-library organizations.
The role that the SLA should play more aggressively is that of promoter of the entire range of CEo It should inform members about learning opportunities emanating not only from SLA and other library organizations, but from other sources also, especially those delivered electronically. SLA might want to consider creating a recognition system along the lines of the one . instituted by the Medical Library Association.
Concluding Comments
The snapshot that has been presented here is somewhat fuzzy --more courses on special libraries specifically than one might expect, but spotty coverage of some of the skills that SLA thinks are important. One has to remember that MLIS degree programs are mostly very short, and that the typical LIS school or department suffers many constraints, faculty size being the most significant. On top of that, there are marketplace failures --employers do not 
